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PREFACE

ACCURIDE CORPORATION andits subsidiaries (“Accuride” or the “Company”) are committed to conducting its businessin
conformance with the highest ethical standards and incompliance with all relevant legal and regulatoryrequirements. Every
Accuride employee, officeranddirector has anobligationto ensure that his or her personal conduct complies with the Codeof
Conduct. Eachemployee, officeranddirectoralso has anobligationto ensurethatemployees abide by the Code of Conductandto
reportknown or suspected Code of Conduct violations.

The importance of complying with the Code of Conductandlegal and regulatoryrequirements cannot be over-emphasized.
Complianceis a priority to Accuride. The commitment of all employees, officers and directors to the standards and principal s
reflected in the Code of Conductis needed to ensure thatthe reputation of Accuride continues to be one of its mostvaluable
business assets.

Accuride’s integrity and business reputationare two of its mostimportantassets. This Code of Conduct embodies this philosophy.
Thereareno circumstances inwhichstraying from the Code of Conduct will benefit our Company.
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ACCURIDE VISION

Accuride will be the premier supplier of wheel -end system solutions to the global commercial vehicle industry.

ACCURIDE MISSION

To createand supporta cultureand teamthat provide:

o High-value products and services to our customers
o A greatplaceto workandgrowfor all of our associates
o Superiorfinancial returns for our shareholders

ACCURIDE VALUES

At Accuride we are committed to being:

. Ethical & Respectful

. Customer Centric

. Technology & Quality Leaders
. Cost Competitive

. Safe, Progressive & Inclusive
. Environmentally Conscious

. FiscallyConservative

QUICK REFERENCE POLICY SUMMARIES

The following descriptions provide a brief summary of each business policy inthe Code of Conductanda general overview of its
contents. Thesesummaries areintended onlyto serveasa convenientreference, notto cover all the details of each policy. For
more completeinformation, refer to the policy statements withinthis document.

Policy on Antitrust Compliance

Itis thepolicyof Accuride to complywith the antitrust laws of the United States and with the laws regulating competitive practices
inallother locations where we do business. This policy identifies and discusses how employees can avoid illegal and unethical
interactions with customers, suppliers, and/or competitors insituations involving unlawful agreements, discriminatory, and
predatorypricing, reciprocity, etc.

Policy on Freedom From Discrimination, Harassment, and Other Abusive Situations

Itis the policyof Accuride to provide equal employment opportunity for allemployees based solelyon the qualifications of each
individual. This policydescribes and prohibits anyform of discrimination, harassment, or retaliationbased on race, color, religion,
age, sex, national origin, veteranstatus, or disability. The policy emphasizes thatallsuch discrimination is unacceptable in the
workplace.
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Policy on Environment, Health, and Safety

Itis the policyof Accuride to establishandmaintaina safe and healthy workplace and to protect the environment. This policy covers
the responsibility of managementand employees to assure compliance with all environmental laws and to provide a hazard -free
workplace by using appropriate processes, practices and methods, and by providing timely educationandtraining.

Policy on Freedom From Conflicting Interests

Itis the policyof Accurideto preventsituations in which anemployee’s interests arein conflict with those of the Company. This
policy explains the res ponsibility of employees and their family members to avoid any actionthat may interfere with the employee’s
primary duty to servethe Company atall times.

Policy to Conduct Business Legally and Ethically and to Maintain Accurate and Meaningful Financial Records
Itis the policyof Accuride to conductits business both ethicallyandlegally and to presentits financialinformation ina mannerthat

will not mislead or misinform those who receive and useit. This policy proscribesimproper use of Corporate funds to gainfavorable
treatment by regulatoryauthorities, and describes the requirements for maintaining and reporting financial information.

Policy on Insider Trading

Itis the policyof Accuride to complywith insider trading and other securities laws. This policydiscusses thatemployees are
prohibited fromtrading Accuride securities orrecommending that others buyor sell Accuride securities while the employeesarein
possession of material, nonpublicinformationabout Accuride.

Policy on the Protection and Use of Company Assets

Itis the policyof Accuride to ensure the protectionand proper use of the Company’s assets. This policy covers the protection of
property from theft, damage or inadvertentaccess and the use of Company propertyfor legitimate business purposes. This policy
explainsthat Company property includes written communications, including emails and voicemails.

Policy on Political Contributions and Public Service

Itis the policy of Accuride to encourage employees to be actively involved in the civicaffairs of the communities inwhich they live.
This policy discusses restrictions on political contributions and provides guidance for individuals who speak on behalf of the
Company.

Policy on United States Foreign Corrupt Practices Act

Itis the policyof Accurideto conduct operations and activities in complete compliance with the letter and spirit of the United States
Foreign Corrupt Practices Act of 1977, asamended (FCPA). This policy discusses that no Company officer, employee, or agentshall

offer payments of money or anything of value to a government officialto induce that official to affectanygovernmentact or
decisionina manner thatwill assist the Company to obtain or retain business or to secure any improper advantage.
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Policy on Antitrust Compliance

Itis the policyof Accuride to complywith antitrust laws of the United States, and with the laws regulating competitive practicesinall
other locations where we do business.

IMPERMISSIBLE AGREEMENTS

United States antitrustlaws forbid, among other things, agreements that restraintrade or unduly limit competition. The fol lowing
actions constitute clearviolations:

AGREEMENTS WITH COMPETITORS

e To agreewith oneor more of our competitors to fix prices, toll orservice charges, whether at existinglevels, higher levels,
or lower levels.

e To agreewith oneor more of our competitors on whatto bid, i.e., any form of bid rigging.

e To agreewith oneor more of our competitors to fixother terms andconditions of sale, suchas credit terms, quantity

discounts, freight, packaging, etc.
e To agreewith oneor moreof our competitors on allocation of customers or markets, whether geographically or otherwise.
e To agreewith oneor more of our competitors to fix levels of production or production quotas.

AGREEMENTS WITH CUSTOMERS

e To obtaintheagreementof any customer (i.e., any entitywho purchases from the Company)to fix resale prices, or other
terms and conditions of resale.

The following actions maybe considered inviolation of the antitrust laws, depending on the circumstances in which they occur.
Employees should seek the advice of |egal counsel before taking any of the following actions:

e To agreewith our competitors or customers notto deal with any other person, whether that personisa supplieror
customer,i.e., a groupboycott.

e To obtaintheagreementof any customer thatitwill notresell to a particular personor class or in a particular area or
territory.

e To forceanycustomer to buy a productas a condition of buying another product (i.e., a tie-in sale); to obtain the
agreement of the customer thatitwill buyall of its product requirements from the Company; or to refuse to sell a product
to any customer unless it buys another product or all of its product requirements from the Company.

e To purchasegoods or services froma supplier on the conditionthatit will purchase other goods or services from Accuride,
i.e., areciprocal agreement.

EVIDENCE OF AGREEMENTS WITH COMPETITORS ORCUSTOMERS

Employees should know that even though they clearly understand and follow these antitrust guidelines, actions taken ingood faith,
with nointentto violate the law, may nevertheless be construed to be violations. Findings of illegal agreements have been based on
circumstantial evidencein somesituations. Even innocent facts may suggest anillegal conspiracy to a judgeor jury.

The following two rules of thumb should be followed in everyday business situations:

1. Donotdiscuss prices, costs, or customers with a competitor.
2. Donotpressurea customer onitsresale pricesanddo notdiscuss another customer’s resale prices with a customer.

Employees should avoid not only anyaction that may violate the antitrustlaws, butalsoanyaction that may give the appearance of
doingso.
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Policy on Freedom From Discrimination, Harassment, and Other Abusive

Itis the policyof Accuride to provide equal employment opportunity for allemployees based solelyon the basis of the qualifications
of each individual.

Accurideisalsocommitted to providing its employees witha work environment thatis safe andfree from discrimination. This
includes freedom fromall forms of harassment based upon race, color, religion, age, sex, sexual preference, national origin, veteran
status, or disability. Discriminationagainst or harassment of employees is prohibited and may resultindisciplinaryaction uptoand
including termination of employment.

No manager or supervisor maythreaten orsuggest, either explicitly or implicitly, thatan employee’s submissionto or rejection of
sexual advances or requests for sexual favors will either enhance or adversely affect the employee’s employment, evaluation,
compensation, advancement, assigned duties, or any other terms or conditions of employment.

Certain other actions occurringin the workplace also are prohibited, whether committed by managers, supervisors, or non-
supervisory personnel. Theseinclude derogatory, degrading, or demeaning words, gestures, actions, or similar types of conduct
concerning an employee’s race, color, religion, age, sex, national origin, veteranstatus, or disability. Other prohibited actions
include unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.

No manager or supervisor willrequest a loan from any subordinate or any other favor of significant value.

Employees who believe they have been subjected to discrimination or harassment should promptlyreport the conduct to their
supervisor, on-site Ethics Officer, Human Resources Manager, or through the Ethics Website (www.Convercent.com). Athorough
investigationwill be conducted. If theinvestigation confirms the allegations, prompt corrective action will betaken. Regardless of
the outcome of theinvestigation, the employee making the complaint will beinformed of its results. If theinvestigationindicates
thereis no meritto the complaintorno actionisrequired, and ifthe employee requests inwriting a review of the decision, the
matter will be reviewed by the senior manager atthelocation. No reprisal will be taken againstan employeeas aresultofa
complaintmade responsiblyandin good faith.
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Environmental Health and Safety Policy

The protectionof the environmentand the health and safety of our employees, customers, suppliers, and the communities in which
we work, areamong Accuride’s most critical concerns.

We will provide a safe and healthful workplace, protect the environment and ensure that pertinent environmental, health and safety
issuesareincorporated in the planningandexecution of the Company’s business. We will conduct our business in compliance with
Company and all otherapplicable environment, health and safety (EHS) regulations. Compliance with this Policy is the res ponsibility
of every Accuride employee.
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Policy on Freedom From Conflicting Interests

Each Accurideemployee hasaduty to befreeatalltimes fromany influence that might conflict or that appears to conflict withthe
interests of the Company, or that might deprive the Company of the undivided | oyalty of the employeein business dealings. To this
end, an employee should notbecomeinvolved in any situationthat may create a personalinterestin the situation, or placethe
employee under an obligation that may interfere with his or her primaryduty to serve the Company at all times to the best of his or
her ability. Employees who should be especially mindful of this duty include all who may:

haveauthority to purchaseor sell property, goods or services on behalf of the Company;

have authority to purchase or sell property, goods or services on behalf of the Company;
recommend or influence decisions withrespectto purchases orsales; or

have knowledge of or access to the Company’s confidential information, processes, or activities.

Itis impossible to presentan exhaustive list of actions that might giverise to a conflict of interest or the appearance of a conflict of
interest. Thefollowing guidelines should helpto indicate areas where conflicts of interest could most likely arise.

BRIBES, KICKBACKS, AND OTHER PAYMENTS

An employee will not offer or pay any bribe, kickback, or illegal gratuity or payment, directly or indirectly, to any person,
organization, or governmental representative. An employee will notacceptanybribe, kickback, or other paymentor illegal gratuity
directly or indirectly, fromany person, organization or governmental representative. All transactions mustberecordedinthe
Company’s books of account.

FINANCIALINTERESTS INSUPPLIERS, CUSTOMERS, OR COMPETITORS

A conflict of interest may exist whereanemployee or a closerelative of an employee has a financial interestin, oris engaged,
directly or indirectly, inthe management of an organizationthat deals with the Company as a supplier, contractor, purchaser, or
distributor of the Company’s products, or is a competitor of the Company. Theterm “closerelative” means your spouse or life-
partner, brothers, sisters and parents, in-laws and children whether such relationships are by blood or adoption. The term “financial
interest” means anyinterest, direct or indirect, in the financial success or failure of an enterprise, regardless of the nature of that
interestor the manner of its acquisition. Itincludes, for example, owning stock, being a partner, being a creditor, or any other
arrangementin which an employee or a close relative of an employee has an interestin orclaimon theassetsorincomeofan
enterprise.

A conflict of interestis unlikely, however, if the financial interestis insubstantial and consists solely of stocks orbonds listed on a
national security exchange or customarilybought andsoldinan over-the-counter market. Afinancialinterest may be considered
“substantial” if itrepresents morethan 1 percent of the common stock of the enterpriseinwhichtheinvestmentis madeorifitisa
significant part of anemployee’s assets.

TRANSACTIONS OR COMPETITION WITH THE COMPANY

A conflict of interest may exist whereanemployee or a closerelative of an employee buys, sells or leases any kind of property,
facilities, or equipment from or to, or incompetitionwith, the Company. Aconflict may alsoexist whereany close relative ofan
employeerenders services to the Company other than as an employee, or where an employee seeks to direct Company purchases or
salesto or through a close relative.
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TRANSACTIONS WITH PERSONS DOING OR SEEKING TO DO BUSINESSWITHTHE COMPANY OR IN COMPETITION WITH THE
COMPANY

A conflict of interest may exist where anemployee or a close relative of an employee buys, sells or leases any kind of property,
facilities, or equipment from or to anyorganization orindividual whois doing or seeking to do business with the Companyor isa
competitor of the Company, or where he or she accepts commissions, a share in profits, or compensationin any formfromany such
organizationor individual.

RENDERING OF SERVICES TO OTHER ORGANIZATIONSOR INDIVIDUALS

A conflict of interest may exist where anemployee, without consent of the Senior Vice President of HumanResources and General
Counsel, renders services to another organization or individual as an employee, agent, consultant, or director if the organizationor
individualis doing or seeking to do business withthe Company or is a competitor of the Company, or if the outside employment
interferes with the employee’s performance of duties for the Company.

GIFTS OR LOANS

An employee should notaccept gifts or favors of significant value, borrow money or obtainguarantees of personal obligations (other
than froman established banking or financial institution), directly or indirectly, from any organization or individual that is doing or is
seekingto do business with the Companyor is a competitor of the Company. Any gi ft of significant value must be returned promptly
to thedonor with an appropriate explanation. Agiftto a closerelative of an employeeisalso treated as a gift to theemployee.

CORPORATE OPPORTUNITIES

An employeeshould notdirectly or indirectly ta ke advantage of any business opportunity in his or her individual capacity that may
be of interest to the Company without first obtaining written authorizationfrom the President & CEO of the Company or his or her
designee after full disclosure of the material facts. No employee may use corporate property, informationor his or her position with
the Company for personal gain or should compete with the Company. Thefactthata particular business opportunity is closely
related to an existing line of business of the Company, or represents a desirable avenue of expansion of the Company’s activities, is a
strongindication that the Company wouldbeinterested inthe opportunity.

CONFIDENTIALINFORMATION AND TRADE SECRETS

Some of the Company’s mostvaluable assets include business concepts, trade secrets, trade names and trademarks, ideas, lists of
leads or prospects, business and product plans, information about our business methods, computer programs, customer
information, anda host of other information the Companymaintains in confidence. Confidential information includes all non-public
informationthat might be of useto competitors, or, ifdisclosed, harmful to the Companyor its customers. Employees must
safeguardanybusinessinformation thatis proprietary or confidential to the Company. Employees also are obligated to protect
confidentialinformation offered by any supplier or would-be supplier, including prices, terms and names of other sources of supply.
Exceptas may bespecifically authorized by management pursuant to established policies and procedures or when disclosureis
legallymandated, employees arerestricted from disclosingto any outside partyanyconfidential business informationthey ha ve
acquiredduring theiremployment with Accuride. This obligation continues even after termination of employment. Further, upon
termination of their employment, employees may not copy or retain any documents or other materials containingany such
confidentialinformation ortrade secrets.

DISCLOSURE OF CONFLICTS OF INTEREST

The Company requires that employees disclose anysituations that reasonably would be expected to giveriseto a conflict of i nterest.
If you suspectthatyouhavea conflict of interest, or something that others could reasonably perceive as a conflict of interest, you
mustreportitto your supervisor, an on-site Ethics Officer oran Ethics Committee Member. Such personwill work withyou to
determine whether you have a conflict of interestand, if so, how best to addressit. Although conflicts of interestarenot
automatically prohibited, they are not desirable and may only be waived as describedin “Waivers of the Code” bel ow.
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Policy to Conduct Business Legally and Ethically and to Maintain Accurate and Meaningful
Financial Records and Reports

Itis the policyof Accuride to conductits business both ethicallyandlegally and to presentits financialinformation, internally and
externally, in a manner that will not mislead or misinformthe user. Inaccordance with this policy, but without limiting its generality,
the followingrules areto beapplied:

e All employees should endeavorto deal fairly with fellow employees and with the Company’s customers, suppliers and
competitors. Employees should not take unfair advantage of anyone through manipulation, concealment, abuse of
privileged information, misrepresentation of material facts or any other unfair-dealing practice.

e Eachemployee hasan obligation to comply withall laws, rules andregulations applicable to the Company. Theseinclude,

without limitation, laws covering bribery and kickbacks, copyrights, trademarks and trade secrets, information privacy,

insidertrading, illegal political contributions, antitrust prohibitions, foreign corrupt practices, offering or receiving
gratuities, environmental hazards, employment discrimination or harassment, occupational health and safety, false or
misleading financial information or misuse of corporate assets. You are expected to understand and complywith all laws,
rules and regulations thatapply to your job position. I1f anydoubt exists about whether a course of action is lawful, you
should seek advice from your supervisor, anon-site Ethics Officer or an Ethics Committee Member.

The use of Companyfunds orassets for any unlawful or unethical purposeis prohibited.

The establishment of any undisclosed or unrecorded fund or asset is prohibited.

The making of any false or misleading entry on the Company’s books or recordsis prohibited.

The making of any payment or other disbursementto any third party forany purpose other than as stated on thevoucheris

prohibited.

e The written or oral distribution of any false or misleading financial information or report, whether internal or external, is
prohibited.

e Accuride maintains pensionand welfare programs that are subject to governmental statutes. As a result, Accuridehasan
obligation to complywith these laws andall filings required by statute must be timely, accurate, andcomplete.

e Inthecourseofitsbusiness, Accurideis required to file tax forms with the proper authorities inmanyjurisdictions.
Accuride policy isto ensurethateach such filing is accurate, complete, and timelymade. Employees will nottakeany
actionto evadetaxes payable by the Company. In addition, employees will not aid or facilitate others, including Accuride
employees, vendors, customers, or subcontractors, in misrepresenting or evading taxes of any kind.

As a publiccompany we are subject to various securities laws, regulations and reporting obligations. Both federal lawandour
policies require the disclosure of accurate and complete information regarding the Company’s business, financial condition and
results of operations. Inaccurate, incomplete or untimely reporting will not be tolerated and canseverelydamage the Companyand
resultinlegal liability. All Corporate books, records,andaccounts areto bekeptin reasonable detail. They mustaccuratelyand
fairly reflect Corporate transactions and use of Corporate assets in a mannerthatwill assistinthe preparation of completeand
accuratefinancial reports.

The Company’s principalfinancial officers and other employees working in the Finance Department have a special responsibility to
ensurethatall of our financial disclosures are full, fair, accurate, timely and understandable. These employees must understand and
strictlycomply with generally accepted accounting principles and all standards, laws and regulations for accountingandfinancial
reporting of transactions, estimates andforecasts. In addition, each employee of the Company, including those without financial
reporting oraccounting responsibilities, is requiredto understandand comply with this policyas it relates to individual job duties.
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Policy on Insider Trading

Accuride employees are prohibited from trading inthe stockor other securities of Accuride while in possession of material,
nonpublicinformation about Accuride. In addition, Accuride employees are prohibited from recommending, “tipping” or suggesting
thatanyoneelsebuy or sell stock or other securities of Accuride on the basis of material, nonpublic information. Company
employees who obtain material nonpublicinformation about another company inthe course of theiremployment are prohibited
fromtradinginthestock orsecurities of the other company whilein possession of suchinformation or “tipping” others to tradeon
the basis of suchinformation. Violation of insider trading laws can resultin severe fines and criminal penalties, as well as disciplinary
actionby Accuride, up to andincluding termination of employment.

Information is “non-public” ifit has not been made generally available to the publicby means of a press release or other means of
widespreaddistribution. Information is “material” ifa reasonableinvestor would consider itimportantina decision to buy, hold or
sell stockor other securities. As a rule of thumb, any information that would affect the value of stock or other securities shouldbe
considered material. Examples of information thatis generally considered “material” include:

e Financial results orforecasts, or anyinformation thatindicates acompany’s financialres ults may exceed or fall short of
forecasts or expectations;

Important new products or services;

Pending or contemplated acquisitions or dispositions, including mergers, tender offers or joint venture proposals;
Possible management changes or changes of control;

Pending or contemplated public or private sales of debt or equity securities;

Acquisitionor loss of a significant customer or contract;

Significant write-offs;

Initiation or settlement of significant litigation; and

Changes in the Company’s auditors or a notificationfrom its auditors that the Company mayno longer rely on the auditor’s
report.

The laws againstinsider trading are specificand complex. Any questions aboutinformationyou maypossess or aboutanydealings
you havehadinthe Company’s securities should be promptly brought to the attention of the Legal Department.
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Policy on the Protection and Use of Company Assets

Employees should protect the Company’s assets and ensure their efficient use for | egitimate business purposes only. Theft,
carelessness andwaste havea directimpact on the Company’s profitability. The use of Companyfunds orassets, whether or not for
personal gain, for any unlawful or improper purposeis prohibited.

To ensurethe protectionand proper use of the Company’s assets, eachemployee should:

e Exercisereasonable careto preventtheft, damage or misuse of Company property.

e Reporttheactual or suspected theft, damage or misuse of Company property to a supervisor.

e Usethe Company’s telephone system, other el ectronic communication services, written materials and other property
primarily for business-related purposes.

e Safeguardall electronicprograms, data, communications and written materials frominadvertent access by others.

e UseCompany property only for legitimate business purposes, as authorized in connection with your job responsibilities.

Employees should be aware that Company property includes all data and communications transmitted or receivedto or by, or
contained in, the Company’s electronicor telephonic systems. Company propertyalso includes all written communications.
Employees and other users of this propertyshould have no expectation of privacy withrespectto these communications anddata.
To the extent permitted by law, the Company has the ability, andreserves theright, to monitorall electronicandtelephonic
communication. These communications may also be subject to disclosure to law enforcement or government officials.
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Policy on Political Contributions and Public Service

Accuride does not, directly orindirectly, make contributions or other payments or provide property orservices to anycandidate for
public office or to any political party. Any employee who makes a political contribution personallyshould ensurethathe or shedoes
notimply thatitisa contributionfromthe Company.

Accuride encourages its employees to be activelyinvolved inthe civicaffairs of the communities in which they live. When speaking
on publicissues, however, employees shoulddo so onlyasindividual citizens of the community, and must be careful notto create
the impression that they are acting on behalf of or representingthe views of Accuride. The onlyexception to thisis employees who
have appropriate authorization to speakon behalf of the Company.
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Policy on Compliance with the United States Foreign Corrupt Practices Act

INTRODUCTION

Itis the policyof Accuride to conduct operations and activities in complete compliance with the letter and spirit of the United States
Foreign Corrupt Practices Actof 1977, as amended (FCPA). This policy applies to all employees, including officers and directors, and
extends to all Accuride domesticand foreign operations, including operations conducted by any departments, subsidiaries, agents,
consultants or other representatives, andthe operations of any joint venture or other business enterprise outside the United States
inwhichAccurideis a participant. Inaddition, Accuride will require third parties who represent the Company (such asagents,
consultants, and contractors) to conduct themselves in a manner consistent with this policy. Although this policy focuses primarily
on compliance with the FCPA, itis necessary to remainequally attentive to compliance with all applicable anti-corruptionlaws,
including the federal, state andlocallaws of each countryinwhich Accuride operates.

No Company officer, employee, or agent shall offer payments of money or anything of value to a government official to induce that
official to affectany governmentact or decision in a mannerthatwillassistthe Company oranyofits subsidiaries or divisions to
obtain or retain business or to secure any improper advantage. Furthermore, every officer, employee, and agentis obligated by
Company policy and federallaw to keep books, records, and accounts thataccurately and fairlyreflect alltransactions and
disposition of Company assets.

THE STATUTORY FRAMEWORK

The FCPA prohibits companies and their employees and representatives from (directly or indirectly) giving, promising, offering or
authorizingpayment of cash or anything of value to any government official inorderto obtainor keep business or to secure some
other improperadvantage. In essence, the FCPA prohibits the givingof anything of value to influence a government official’s actions.
Anything of valueincludes butis not limited to providing business opportunities, favorable contracts, stock options, employment of
friends or relatives, lavish gifts and entertainment.

For the purposes of this policy, the term “government official” is broadly defined to include essentiallyanyone who exercises
governmental authority. This includes any officer or employee of a foreign government department or agency, whether atthe
national, state or local level. Officials and employees of government-owned or controlled enterprises also are covered, as are private
citizens who actinan official governmental capacity. The FCPA prohibitionalso applies to political parties and candidates, and to
officials of public international organizations such as the United Nations. Itis important to keep in mind that even persons who are
not deemed to be officials underlocal laws maystill be considered government officialsunder the FCPA. To be certain, employees
should always consult the Legal Department whenever thereis a questionas to whether an individual is a government official.

THIRD PARTIES

The FCPA prohibits both direct andindirect payments to government officials. Thus payments to attorneys, consultants, advisors,
suppliers, and customers of the Company violate the FCPAif made while knowing thatall or a portionof such payments will likely be
offered, given, or promisedto government officials for any of the prohibited purposes stated above. Liability cannot be avoided by
willful disregardor deliberateignorance of the facts. In other words, the Companyandindividual employees may violate the FCPAif
we have “reasonto know” or “should have known” that a third party will bribe a government official.

Largefees paidto a foreign consultant for efforts to persuade government officials to take actions favorable to the Company’s future
business operations are likelyto raise questions whereitis common knowledge that officials of that government typically ex pect
payments before taking favorable action, even if the fees are mutually understood to be for the exclusive benefit of the consultant
or agent. The Company will require third parties who represent the Company to conduct themselves ina manner consistent with
this policy. Suchthird parties will periodically be required to provide the Company with a certification of compliance withall
applicablelaws, including anyapplicable anti-corruptionlaws. In addition, agreements with certainthird parties must contain
representations and warranties regarding the third party’s agreement to comply withapplicable anti-corruptionlaws
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FACILITATING PAYMENTS
In certain limited circumstances, a paymentto a foreign official may qualify under a narrow FCPA exception for “facilitating”
payments made to secure “routine governmentaction.” Examples of routine actionrecognized under the FCPAinclude:

Obtaining permits, licenses or other official documents that qualifya personto do businessina foreigncountry;
Processing governmental papers suchas visas;

Providing police protectionor mail service;

Schedulinginspections associated with contract performance or shipment of goods;

Providing phone, power or water service;

Loadingorunloading cargo, or protecting perishable products or commodities from deterioration; and

Other similaractions thatare ordinarily and commonly performed by a government official.

Payments under this exceptionmay only be made to expedite actions to which the Company is already entitled and maynotinvolve
discretionaryaction by the government official. Facilitation payments may never be used to win or retain business or to influence
discretionarydecisions regardingcompliance with building codes, environmental, health and safety rules or other regulatory
requirements. Moreover, even if a payment falls within this FCPA exception it may still violate local law in the host country that may
not exempt facilitating payments. Forexample, mostfacilitating payments areillegal under the laws of Mexicoanda number of
other countries.

Because facilitating payments can raise significant | egal and business issues, reliance on this narrow exemptionfrom FCPA liability is
strongly discouraged and should not be undertaken without prior written approval of the Legal Department. Further, all facilitating
payments remain subject to FCPAaccounting and recordkeeping requirements.

DONATIONS

Donations madeto foreign-based charities are permissible, provided thatall donations made by the Companyto foreign charitable
organizations are permissible under the FCPAand local law, pre-approved by the Legal Departmentand properly documented and
transparent.

OTHER PERMITTED PAYMENTS

Gifts, Meals, and Entertainment. Under certain circumstances, it may be permissible to provide modest gifts or a meal or other
entertainment to a government official as a social amenity. When deciding whether a giftis appropriate, employees also must take
into accountany past, pending or future business or administrative matters thatare withinthe recipient’s realm of influence. The
timing andcontext surrounding such gift or entertainment mustbe weighed in order to assess whether any particular gift or
entertainment could be perceived to be inappropriate. Generally, gifts, meals and entertainment are permissible, provided th at:

e Hospitalityin all cases mustbereasonablein amount, must be offered ingood faith only in connection with the promotion,
demonstration orexplanation of Company services or the execution or performance of a contract with a foreign
governmentor agencythereof;

e Thereis no expectation thatthe gift, meal or entertainmentis givenin exchange for anyreturnfavor orbusiness advantage
from the government official (quid pro quo);

e The gift, meal or entertainmentisinfrequent, reasonable, and proportionate in amount under the circumstances;

e The gift, meal or entertainmentis lawful under local countryanti-corruptionlaws;

e Cashgiftsto government officials are not permitted under any circumstances;
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e Promotional items of nominal value such as coffee mugs, calendars, or similar items, oritems displaying the Company logo
thataredistributed for advertisingor commemorative purposes, or gifts of nominal value on customary holidays are

permitted; and
e Inallcasesthatentertainment, gifts ortravel expenses are approved, the expenses must be supported by receipts and

accuratelyrecordedin the Company’s books.
LEGAL DEPARTMENT SUPPORT

FCPAand anti-corruption matters are notalways clear and must often be addressed on a case-by-case basis. Inall situations where
thereis a question, employees should consult the Legal Department priorto taking action.
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Compliance With Our Code of Conduct

The Ethics Committee has been created by the Board of Directors to implementand supervise the compliance programatall levels
of the Corporation. Specifically, the Ethics Committee has overall res ponsibility for approvingand modifying the Code of Conduct,
establishing trainingprograms designed to educate all employees about the Code of Conduct, providing legal guidance regarding the
meaning and application of the Code of Conduct, monitoring compliance withthe Code of Conduct, reporting knownviolations of
law to appropriate governmental authorities, and providing periodic reports to the Board of Directors onthe effectiveness of the
Code of Conduct.

The Ethics Committee has appointed Ethics Officers at each of our operating facilities. These Ethics Officers will serve as front-line
sources for Code of Conductinformation, including answering questions about the meaning and application of the Code of Condu ct;
receiving reports, complaints or allegations concerning possible Code of Conductviolations; and generally serving as informational
resources for employees in matters dealing with business ethics and conduct. Additionally, each Ethics Officer will be responsible for
educatingandtraining all current and new employees on the meaning andapplication of the Code of Conduct. The Ethics Officers
will report directlyto the Ethics Committee.

Finally, to the extentan employee feels uncomfortable consulting initiallywith his or her supervisor, an on-site Ethics Officer, or an
Ethics Committee member concerning the meaning orapplication of the Code of Conduct or an actual or suspected Code violation,
employees are encouraged to use our confidential ethics website at www.Convercent.com.

Itis theresponsibility of every employee to reportany actual or suspected violation of the Code of Conduct to his or her s upervisor,
an on-site Ethics Officer, the Ethics Committee, or to the Company’s Sr. Vice President/General Counsel & HR. Reports may be made
by telephone, in writing, through the website, or through any other method acceptable to the employee, and maybemade
anonymously. Allreports of possible ethics violations will be recorded on an Ethics Committee Report (“ECR”) form (see attached).

Violations of federal, state, or local law violate this Code of Conduct and canexpose you and the Companyto criminal and civil
prosecution. Violationof this Code may resultin disciplinaryaction, including suspension, demotion, or termination of employment.
The Company also may pursue civil remedies and/or refer criminal misconduct to appropriate prosecutorialauthorities.

Policy Against Retaliation

The Company prohibits retaliation againstan employee who, in good faith, seeks help or reports known or suspected violations. Any
reprisal or retaliation against an employee because the employee, in good faith, sought help or filed a report will be subject to
disciplinaryaction, including potential termination of employment.

Waivers of the Code

Waivers of this Code for employees may be made onlyby an executive officer of the Company. Any waiver of this Code for our
directors, executive officers or other principal financial officers may be made onlyby our Board of Directors or the appropriate
committee of our Board of Directors and will be disclosed to the publicas required by law or the rules of the New York Stock
Exchange.

General Directions

All salaried and certain other designated employees must read, understandandimplement the Accuride Corporation Code of
Conduct. Indoingso, every employee has theresponsibility to recognize, and to avoid or prevent situations that maycause possible
violations of this Code. If, after reviewing theinformationinthe Code, an employee has questions aboutits content or about
matters pertaining specifically to his or her area of responsibility, the employee should consult with his or her supervisor, the on-site
Ethics Officer or a member of the Ethics Committee.

This Code of Conduct, as applied to the Company's principal financial officers, shall be our “code of ethics” withinthe meaning of
Section 406 of the Sarbanes-Oxley Act of 2002 and the rules promulgated thereunder. 17
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ACCURIDE CORPORATION
Ethics Committee Report (ECR)
Instructions to Employee

1. Fill out only the Circumstances of Suspected Violationsection.

2. If you are unsure of specifics, estimate or leave the space blank.

3. Do notidentify yourself or anyone else as the person making this report. You maylistyourself and othersin the
appropriatesection as a personwho may have relevantinformation.

4, Do notfill outany other section. The remaining sections will be completed by the Companyrepresentatives who receive
and actonyourreport.

5. You may leaveyourreport with any Company manager, supervisor, Ethics Officer, or mail it to:

Jackie Askins, Senior Ethics Officer
Accuride Corporation

7140 Office Circle

Evansville, IN 47715

6. You may confirmthatyour report was received by the appropriate Company authorities by calling the Senior Ethics Officer
anonymously at(812)962-5012 andasking if thereporthas been logged in.

CIRCUMSTANCES OF SUSPECTED VIOLATION
Briefly describe suspected violation (what happened?)

When did ithappen? Where?
Person(s) suspected of involvement:
Person(s) whomay have relevantinformation:

RECEIPT OF INFORMATION BY COMPANY

Person Receiving ECR: Phone:
Date & Time Received: Where Received:
Received: In Person By Mail Help Line Other Phone Otherwise

Level | Violation: No Investigation Required. Receiving Officer:

Date Received by Ethics Committee: Logged Into Case Management:
DISPOSITION
Date Investigation Completed: By:
Findings: Sustained Unfounded Exonerated Inconclusive

Corrective Actions Taken:
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Certification

An Employee Certification Formis included with this summary. Every employeeis asked to review, sign, andforward the completed
formto his or her Human Resources Department for placementin the employee’s personnel file. Periodically, employees maybe
required to reaffirm their understanding of the Code of Conduct, in the same manner.

The contents of this document DO NOT CONSTITUTE THE TERMS OF A CONTRACT OF EMPLOYMENT. This documentshould notbe
construed as a guarantee of continued employment. Rather, employment with the Companyisonan“atwill” basis. This means
thatthe employmentrelationship maybeterminated at any time by eitherthe employee or the Company foranyreason not
expressly prohibited by law.
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CODE OF CONDUCT
EMPLOYEE CERTIFICATION FORM

This will confirmthat| havereceived, recently read, and understand the Accuride Corporation Cod e of Conduct, which includes the
following:

Policy on Antitrust Compliance

Policy on Freedom from Discrimination, Harassment, and Other Abusive Situations

Policy on Environment, Health and Safety

Policy on Freedom from Conflicting Interests

Policy to Conduct Business Legally and Ethically and to Maintain Accurate and Meaningful Financial Records
Policy on Insider Trading

Policy on the Protection and Use of Company Assets

Policy on Palitical Contributions and Public Service

Policy on United States Foreign Corrupt Practices Act

I acknowledge thatl amresponsible for understanding, complying with and implementing these policies as they apply to my position
and area of accountability. | acceptthis responsibilityasa condition of my continuingemployment.

To thebest of my knowledge, | have been and currently amin compliance withthese policies, exceptas noted below oras has
already been properly reported to Accuride representatives.

(Use the space below and the back of this sheet to describe any existing circumstances that may conflict withthe Code of Conduct.
Please include as much detail as possible.)

Name (Print)

Signature

Title

Location

Date

Please forward the completed form to your location’s Human Resources Department.

20
M I S S S S, ., . L S S D O A A T D S i S, S D D D L HL

Accuride Corporation | 7140 Office Circle | Evansville, IN 47715 | (812) 962-5000 | AccurideCorp.com



