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Accuride Corporation, headquartered in Evansville, Indiana, is a leading manufacturer and 
supplier of wheels and wheel-end components to the Global commercial vehicle,  
Agriculture, Construction, and Passenger Car/Light Commercial Vehicle markets.

Our products include steel and aluminum on and off highway commercial and passenger 
vehicle wheels and wheel-end components and assemblies.  These products are marketed 
under some of the industry’s most recognized business and brand names: Accuride Wheels 
and Accuride Wheel End Solutions (Gunite and KIC).

We are the industry’s #1 single-source wheel-end solutions provider capable of supplying 
both steel and aluminum wheels and a wide range of wheel end components. We serve all 
major segments of the commercial vehicle market, including the manufacturers of heavy- 
duty and medium-duty trucks, commercial trailers, light trucks, buses and specialty and 
military vehicles.  We keep fleets rolling and service and retail centers stocked with our 
products across all sectors of the commercial vehicle aftermarket.

We support our product portfolio with strong sales, marketing, and design engineering  
capabilities.  Our products are manufactured in facilities throughout North America, Europe, 
and Asia.

To learn more, visit www.Accuridecorp.com
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In this Sustainability Review, we make statements concerning our expectations, beliefs, plans, objectives, goals, strategies, and 
future events or performance. Such statements are “forward-looking” statements and relate to trends and events that may affect 
our future financial position and operating results. The terms such as “will,” “may,” “could,” “would,” “plan,” “believe,” “expect,” 
“anticipate,” “intend,” “project,” “target,” and similar words or expressions, as well as statements in future tense, are intended 
to identify forward-looking statements. Forward-looking statements should not be read as a guarantee of future performance or 
results, and will not necessarily be accurate indications of the times at, or by, which such performance or results will be achieved. 
Forward-looking statements are based on information available at the time those statements are made and/or management’s 
good faith belief as of that time with respect to future events and are subject to risks and uncertainties and may differ materially 
from those expressed in or suggested by the forward-looking statements. 
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A Message from
 CEO Robin Kendrick

Accuride has the Vision to be the premier supplier 
of wheel-end system solutions to the global vehicle 
industry with a mission and set of values that drive 
our business day in and day out. Our sustainabi-
lity starts with our products that are designed for 
durability and dependability while maximizing the 
end customer’s vehicle efficiency. We operate our 
factories with “Lean Manufacturing” principles to 

continuously eliminate waste in all its forms. Our teams conserve, recycle and reuse re-
sources wherever and whenever possible, to support the maximum resource utilization in 
our products and processes. We are also committed globally to our strong corporate va-
lues that require ethical and respectful treatment of one another and the communities in 
which we live and work.  Our holistic view of the environment demands that we manage 
and protect all of our resources in a way that creates a safe and inclusive place to work 
that is increasingly equipped to protect all of our environmental resources.

Robin Kendrick,
President and CEO



Accuride Corporation’s 
Guiding Principles
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Accuride Corporation Code of Conduct

Accuride Corporation and its subsidiaries are committed to conducting their business 
in conformance with the highest ethical standards and in compliance with all relevant 
legal and regulatory requirements. A strong corporate governance program is the foun-
dation to accomplishing these objectives. Every Accuride associate, officer, director 
and agent has an obligation to ensure that his or her personal conduct complies with 
the Code of Conduct. Each associate, officer, director, and agent also has an obligation 
to report known or suspected Code of Conduct violations.

The importance of complying with the Code of Conduct and legal and regulatory requi-
rements cannot be over-emphasized. Compliance is a priority to Accuride. The commit-
ment of all associates, officers and directors to the standards and principals reflected 
in the Code of Conduct is needed to ensure that the reputation of Accuride continues to 
be one of its most valuable business assets.

Accuride’s integrity and business reputation are two of its most important assets. This 
Code of Conduct embodies this philosophy. There are no circumstances in which stray-
ing from the Code of Conduct will benefit our Company.
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QUICK REFERENCE POLICY SUMMARIES

Policy On Antitrust Compliance

Policy On Freedom From Discrimination, Harassment,
And Other Abusive Situations

Policy on Environment, Health And Safety

Policy on Freedom from Conflicting Interests

The following descriptions provide a brief summary of each business policy in the Code of 
Conduct and a general overview of its contents. For complete details about each policy, 
please download the complete Accuride Code of Conduct 2016.

It is the policy of Accuride to comply with the antitrust laws of the United States, European 
Union and with the laws regulating competitive practices in all other locations where we 
do business. This policy identifies and discusses how employees can avoid illegal and 
unethical interactions with customers, suppliers, and/or competitors in situations involving 
unlawful agreements, discriminatory, and predatory pricing, reciprocity, etc.

It is the policy of Accuride to provide equal employment opportunity for all employees based 
solely on the qualifications of each individual. This policy describes and prohibits any form 
of discrimination, harassment, or retaliation based on race, color, religion, age, sex, national 
origin, veteran status, or disability. The policy emphasizes that all such discrimination is 
unacceptable in the workplace.

It is the policy of Accuride to provide equal employment opportunity for all employees based 
solely on the qualifications of each individual. This policy describes and prohibits any form 
of discrimination, harassment, or retaliation based on race, color, religion, age, sex, national 
origin, veteran status, or disability. The policy emphasizes that all such discrimination is 
unacceptable in the workplace.

It is the policy of Accuride to prevent situations in which an employee’s interests are in 
conflict with those of the Company. This policy explains the responsibility of employees and 
their family members to avoid any action that may interfere with the employee’s primary 
duty to serve the Company at all times.
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Policy on the Protection and Use of Company Assets

Policy on Political Contributions and Public Service

Policy On United States Foreign Corrupt Practices Act 
And Other Anti-Corruption Laws

Policy to Conduct Business Legally and Ethically and to 
Maintain Accurate and Meaningful Financial Records

It is the policy of Accuride to ensure the protection and proper use of the Company’s assets. 
This policy covers the protection of property from theft, damage or inadvertent access and 
the use of Company property for legitimate business purposes. This policy explains that 
Company property includes written communications, including emails, and voicemails.

It is the policy of Accuride to encourage employees to be actively involved in the civic affairs 
of the communities in which they live. This policy discusses restrictions on political contri-
butions and provides guidance for individuals who speak on behalf of the Company.

It is the policy of Accuride to conduct operations and activities in complete com-
pliance with the letter and spirit of the United States Foreign Corrupt Practices Act 
of 1977, as amended (FCPA) and all other applicable anti-corruption laws. Among 
other things, this policy provides that no Company officer, employee, or agent 
shall offer payments of money or anything of value to a government official to 
induce that official to affect any government act or decision in a manner that will 
assist the Company to obtain or retain business or to secure any improper advan-
tage.

It is the policy of Accuride to conduct its business both ethically and legally and to present 
its financial information in a manner that will not mislead or misinform those who receive 
and use it. This policy proscribes improper use of Corporate funds to gain favorable treat-
ment by regulatory authorities, and describes the requirements for maintaining and repor-
ting financial information.
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Accuride’s Stance on Human Rights

People are the force that turn the wheels of Accuride. Accuride is committed to protecting 
human rights in all the areas in which we operate. Furthermore, Accuride insists that the 
suppliers and partners of Accuride maintain the same vigilance to protecting human rights 
that we do.

Within its sphere of influence, Accuride Corporation supports and respects protection of 
internationally proclaimed human rights and ensures it is not complicit in human rights 
abuses.  Neither any form of forced, compulsory or child labor nor any form of human traffi-
cking or procurement of commercial sex acts is tolerated within Accuride.  Accuride emp-
loyees must report any violation of this kind by Accuride or its suppliers to the SVP/Human 
Resources, the Chief Financial Officer, or through the Corporate Ethics hotline: 

www.convercent.com 
U.S. and Canada: 1-800-461-9330 

Mexico:  001-866-376-0139  

Our stance on Human Rights is aligned with the following internationally recognized labor 
standards:

• United Nations’ Guiding Principles on Business and Human Rights
• United Nations’ Global Compact Principles
• Universal Declaration of Human Rights
• International Labour Organization’s Declaration on Fundamental Principles and Rights 

at Work

Expectations of our Suppliers

Accuride’s commitment to conducting ourselves ethically and with integrity in all business 
dealings has been embedded in our company’s values.  As well, Accuride holds Supply Chain 
to the highest ethical standards, as we create a dynamic line of visibility from order entry to 
the on-time distribution of our products to the customer.  We require our strategic partners to 
adhere to these same ethical standards. Accuride’s expectation is that our supply base will, 
without exception, adopt and apply our values and expectations as their own.  

Suppliers shall comply with all applicable governmental regulations. These regulations relate 
to the health and safety of the workers, environment protection, toxic and hazardous materials, 
and free trade. Suppliers should recognize that the applicable government regulations might 
include those in the country of manufacture, as well the country of sale.  For products brought 
into the United States, all federal standards must be met.  International suppliers should be 
Customs Trade – Partnership Against Terrorism (C-TPAT) or country equivalent certified.
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Accuride is convinced that the future and permanent protection of our environment, land, 
water, and air can only be achieved through the joint efforts of Industry, Government and 
Society. Accuride will strive for continual improvement in our environmental performance 
through the development of new products, processes and working methods. In doing this, 
we strive for economical use of raw materials, energy, water, and other goods; and will fully 
consider the life cycle of our products through production, use and disposal. The environ-
mental impact of our products during manufacturing covers both the manufacturing at 
Accuride and those of our suppliers. This means that both we and our suppliers have to per-
form our activities such that the impact of those activities on the environment is reduced to 
a minimum. We therefore expect from our suppliers an active engagement in environmental 
concerns and the establishment, and adherence to, an environmental management system 
such as ISO 14001. This does not release the supplier from complying with all relevant na-
tional and international regulations.  Registration to ISO 14001 is strongly recommended. 

The techniques and methods below are those that we believe to constitute the prerequisite 
to reach the above-mentioned environmental targets: 

• Written guidelines regarding the environmental performance
• Regular review of production, maintenance, supply, and disposal processes and products to 

determine their environmental impact
• An emergency plan, definition of targets to improve environmental protection and docu-

mentation of their fulfillment, which includes: 
 ▶   Safeguarding of resources (raw materials, energy, water)
 ▶   Prevention and reduction of environmental pollution
 ▶   Minimization of waste and rejects
 ▶   Reduction of expendable packaging
• Compliance with all government regulations regarding materials and substances
• A recycling concept/program
• Compliance with Restricted Materials and Reporting Requirements as defined by Accuride policy
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Supplier Diversity Program

Conflict Minerals

Accuride Corporation is committed to supporting supplier diversity as we build relationships 
with certified small and minority-owned entities through our Supplier Diversity Program 
(SDP). The SDP provides an opportunity to manage expenditures with our suppliers who 
possess diversity certification.

Accuride Corporation (“Accuride” or the “Company”) fully supports the humanitarian goals 
of the Dodd-Frank Act.  As a manufacturer of steel wheels, aluminum wheels, and wheel-
end components for the commercial vehicle industry, Accuride does not directly purchase 
raw Conflict Minerals from any source and is many levels removed from the mines, smel-
ters and refiners that produce the metals used in the products we manufacture.  Accuride 
is nonetheless committed to working with its suppliers to educate them on these matters 
and on steps they can take to obtain increased transparency regarding the origin of Conflict 
Minerals contained in the products or materials they sell to Accuride.

This Policy Statement reflects Accuride’s commitment and its expectations for its product 
and raw material suppliers regarding the use of Conflict Minerals.

Classifications 

Accuride recognizes the following diverse statuses:

• Minority Owned Business (MBE)
• Women Owned Business (WBE)
• Veteran Owned Business (VBE)
• Disabled Veteran Businesses (DVBE)
• 8(a) Certified Business
• Small Disadvantaged Business (SDB) or Disadvantaged Business Enterprise (DBE)
• HUBZone Business Enterprise (HUB-Historically Underutilized Business)

Suppliers must be approved by a recognized certifying agency:

•  National Minority Supplier Development Council, Inc. (NMSDC)
•  Women Business Enterprise National Council (WBENC)
•  The Small Business Administration (SBA)
•  The Association for Service Disabled Veterans (ASDV)
•  Applicable city and state certifications
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Responsible End-of-Life Program

The End-of-Life Vehicle (ELV) Directive, 2000/53/EC, was enacted by the European 
Commission "to minimize the impact of end-of-life vehicles on the environment." The use 
of lead, mercury, cadmium, and hexavalent chromium are prohibited in vehicles and their 
components, except for certain exemptions published in Annex II of the Directive. This is a 
mandated requirement for European Union (EU) Member States and also required by North 
American, and some Japanese, vehicle manufacturers. 

Additionally, other legal requirements, such as EU Directives 2002/95/EC, 2002/96/EC, 
and 2003/11/EC restrict the use of certain flame retardant substances: polybrominated bi-
phenyls (PBBs) and polybrominated diphenyl ethers (PBDEs).  PBBs or PBDEs shall not be 
present in components or materials supplied to Accuride. 

Suppliers in all regions shall ensure that all components and materials supplied to any Accu-
ride facility comply with the above-mentioned legal requirements. 
Accuride requires suppliers to submit ELV data when applicable at http://mdsystem.com.

Our  Commitment:

• Support the objectives of the Dodd-Frank Act concerning Conflict Minerals sourcing
• Accuride will not knowingly procure products containing Conflict Minerals that originate 

from facilities in the Covered Countries that are not certified as “DRC Conflict Free”
• Accuride will take reasonable steps to ensure compliance with this Policy Statement 

and applicable rules and regulations related to Conflict Minerals, and we will ask our 
suppliers to undertake reasonable due diligence with their supply chains to assure that 
any Conflict Minerals in products supplied to Accuride either did not originate in the 
Covered Countries or are “DRC Conflict Free”

Accuride is registered on the I Point Conflict Minerals Platform under the registration ID# 
7457. Accuride collects and reports conflict mineral information using the EICC-GeSi temp-
late.
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Whistleblower Policy

The following procedures have been adopted by the Audit Committee of Accuride Corpora-
tion (the “Company”) to govern the receipt, retention, and treatment of complaints regarding 
the Company’s accounting, internal accounting controls, or auditing matters, and to protect 
the confidential, anonymous reporting of employees’ concerns regarding questionable 
accounting or auditing matters.

Policy

It is the policy of the Company to treat complaints about accounting, internal accoun-
ting controls, auditing matters, or questionable financial practices (“Accounting Com-
plaints”) seriously and expeditiously.

Employees will be given the opportunity to submit for review by the Company con-
fidential and anonymous Accounting Complaints, including without limitation, the 
following:

• Fraud against investors, securities fraud, mail or wire fraud, bank fraud, or fraudu-
lent statements to the SEC or members of the investing public

• Violations of SEC rules and regulations applicable to the Company and related to 
accounting, internal accounting controls and auditing matters

• Intentional error or fraud in the preparation, review or audit of any financial state-
ment of the Company

• Significant deficiencies in or intentional noncompliance with the Company’s inter-
nal accounting controls.

If requested by the employee, the Company will protect the confidentiality and an-
onymity of the employee to the fullest extent possible, consistent with the need to 
conduct an adequate review. Vendors, customers, business partners and other parties 
external to the Company will also be given the opportunity to submit Accounting Com-
plaints; however, the Company is not obligated to keep Accounting Complaints from 
non-employees confidential or to maintain the anonymity of non-employees.

Accounting Complaints will be reviewed under Audit Committee direction and oversight 
by the Company’s General Counsel, Internal Audit Manager or such other persons as 
the Audit Committee or General Counsel determines to be appropriate.

The company will abide by all laws that prohibit retaliation against employees who 
lawfully submit complaints under these procedures.

In the event that the Company contracts with a third-party to handle complaints or 
any part of the complaint process, the third-party will comply with these policies and 
procedures.



14

Procedures

Receipt of Accounting Complaints 

Any person may submit an Accounting Complaint through “Convercent” by:

Calling 1-800-461-9300 (in the United States or Canada) or 001-866-376-0139 (in Mexico)
Logging on to the Convercent website at www.Convercent.com

The Company has contracted Convercent so that employees will have ongoing comfort and 
assurance that their concerns may be raised and responded to in a confidential, efficient and 
easy manner. Employees who contact Convercent need not leave their name or other perso-
nal information and reasonable efforts will be used to conduct the investigation that follows 
from any employee call in a manner that protects the confidentiality and anonymity of the 
employee making the call. The intake phone call will be received by a Convercent call-taker 
who speaks English and Spanish. Among other things, the following information may be 
requested by the person receiving the call:

If an employee, the division of the company in which the caller works and, if a non-emp-
loyee, where such person is employed or such person’s relationship to the Company

Any relevant information concerning the allegations
Name of the caller (unless an employee decides to remain anonymous)

The information from the call will be documented in a format acceptable to the Com-
pany and shall include at a minimum a written description of the information received 
concerning the Accounting Complaint allegations.



Conserving our Resources
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Focus on Lightweight Products

Save five pounds per standard aluminum wheel

Accuride Corporation’s commitment to Environmental Sustainability starts with our products. 
According to the U.S. Environmental Protection Agency’s Smartway program, shedding 
3,000 pounds of total vehicle weight can yield annual fuel savings of 200–500 gallons. 
This type of fuel use reduction can have a significant impact on our environment and our 
dependence on fossil fuels.

Accuride’s new 40-pound aluminum alloy wheel, Quantum 99™ can help commercial ve-
hicles save up to 810 pounds of vehicle weight, depending on wheel combination. Lowering 
fuel consumption is not just a matter of regulatory compliance and operator profitability, it is 
about reducing the environmental impact of each trip taken. By utilizing Quantum 99™ al-
loy for Accuride’s standard 22.5” x 8.25” aluminum wheel, we have eliminated five pounds 
of weight per wheel. That simple five-pound reduction means a lot on a vehicle with many 
wheels. It lowers total vehicle weight by about 100 pounds when the tractor-trailer rolls on 
all-aluminum wheels. That 100-pound difference means fewer gallons at the fuel pump, lo-
wer emissions, and increased payload. Increasing the vehicle payload can ultimately mean 
reduced trips to ship the same amount of product. 

Our metallurgists and engineers developed this break-through, next-generation alloy for 
commercial vehicle wheels. With an optimized microstructure that exceeds SAE test stan-
dards, it is 20 percent stronger than other alloys. The microstructure of the wheel has been 
optimized, providing twice the wheel fatigue life compared to competing 40-pound wheels. 
This means reduced wheel consumption, which further benefits the environment.

Accuride has been refining and improving the design of industry standard aluminum wheels 
for over 30 years. We know that light-weighting a customer’s fleet is critically important in 
reducing emissions and fuel consumption. Delivering 16 pounds of weight reduction in 30 
years through product development, engineering, and manufacturing excellence demonstra-
tes our commitment to supporting the trucking industry’s environmental impact reduction.
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Accu-Lite® Steel Wheels Ideal for
 Additional Payload | Fuel Savings

Gunite GOLD Lightweight Brake Drums

In order to assist vehicle manufacturer’s in meeting new emissions regulations, Accuride 
developed Accu-Lite® Steel Wheels, featuring high-strength, low-alloy (HSLA) steel.

As a leader in wheel technology, Accuride Wheel End Solutions has raised the standard 
of steel wheels by lowering the weight of our two and five hand hole extra service wheels 
(ESW) by eight pounds! Two hand hole Accu-Lite® Steel Wheels weigh only 67 lb., and five 
hand hole Accu-Lite® Steel Wheels weigh only 65 lb. That translates to a potential savings 
of 54 pounds for tractor/trailer combinations, and they look exactly the same as Accuride’s 
industry standard two and five hand hole design.

Patented Gunite GOLD lightweight cast brake drums are the lightest in the industry. Com-
parable in weight to steel shell composite brake drums, Gunite GOLD brake drums save as 
much as 170 lb. vs. standard full-cast drums on a typical tractor/trailer application, while 
offering the same superior performance characteristics as Gunite’s standard full-cast drums.
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KIC Next Generation Trident Series
Lightweight Composite Steel Shell Brake Drum

KIC’s Next Generation Trident® 80002 series brake drum addresses the need for a light-
weight, but technically superior, brake drum that will help North America’s trailer fleets cut 
costs and maximize payloads. The Trident® composite steel shell brake drum saves up to 
45 lbs. per axle compared to standard cast iron drums.

Global Environmental Policy

Environmental Management System

While individual Accuride Corporation facilities may have Environment, Health and Safety 
(EHS) procedures specific to their own operating environment and occupational hazards, all 
facilities of all Accuride Corp. subsidiaries operate in accordance with our Corporate EHS 
Policy:

The protection of the environment and the health and safety of our associates, customers, 
suppliers, and the communities in which we work are among Accuride’s most critical con-
cerns

We will provide a safe and healthful workplace, protect the environment and ensure that 
pertinent environmental, health and safety issues are incorporated in the planning and exe-
cution of the company’s business. We will conduct our business in compliance with compa-
ny and all other applicable environment, health and safety regulations.
Compliance with this policy is the responsibility of every Accuride associate

This encompasses not only the responsibility of management and associates to ensure com-
pliance with all environmental laws, but also the responsibility of providing a hazard-free 
workplace by using appropriate processes, practices and methods, as well as timely educa-
tion and training.

Accuride believes in following international guidelines for running our manufacturing locations 
in an environmentally responsible way. 92% of our Global manufacturing plants have achie-
ved ISO14001-2015 certification, an internationally recognized environmental standard. All 
remaining Europe and Asian sites will be certified by the end of 2019. Proper environmental 
management is not only about reducing and controlling outputs, but also about reducing inputs. 
Accuride continuously seeks ways to use less of our scarce resources. That is why 38% of our 
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This initiative, in addition to a 400k Euro investment for a new weld dust collection system 
for all of our welding machines, to improve air quality, earned our Jining China facility pla-
cement on the “White List.” This official Chinese government certification is a recognition of 
our efforts to reduce our environmental impact.

Due to this change at our factory in China, we reduced diesel fuel consumption by 5 
tons from 2017 to 2018, which represents an 18.8% reduction in diesel usage on com-
parable wheel sales.

manufacturing plants in Europe and Asia have achieved ISO50001:2001 certification for energy 
management. Our focus on environmental responsibility is evidenced by the significant invest-
ment made by Accuride in 2018 to reduce the environmental impact of several newly acquired 
facilities in Europe and Asia. In our eight factories in Europe and Asia alone, Accuride invested 
over 3.2 million Euro to reduce our energy consumption and environmental impact.
 
A couple of our key 2018 energy reduction and environmental initiatives for our Europe and 
Asia facilities, with investment amounts, include:

• Compressed air systems modernization and leak reduction initiatives – 1,314k €
• Building energy loss reduction – 699k €
• Process water cooling system modernization for energy usage reduction – 440k €
• Paint system insulation upgrades for energy and chemical usage reduction – 430k €
• LED lighting upgrades for reduced power consumption – 160k €
• Power system upgrades for reduced energy consumption – 105k €
• Diesel engine Fork Truck usage reduction – 123k €

In 2018, we further invested in our North American facilities to reduce our energy consumption 
and environmental impact. The projects with investment amounts are detailed below:

• Wastewater system improvements – $100k 
• LED lighting upgrades for improvement efficiency – $120k
• Electrical system upgrades for reduced energy consumption – $135k
• Investment in oil/water separator technology to improve waste oil quality as well as impro-

ving outfall water – $130k 
• Compressed air reduction initiatives – $50k

Also, in 2018, the North America team participated in the Industrial Conservation Initiative, 
started a Beneficial Reuse of Foundry Slag – Zero Disposal to Landfill initiative, and invested 
in several projects to improve the indoor air quality and emissions by improving our ventilation 
systems. As we work to reduce the impact our manufacturing sites have on the environment, 
we are laser focused on reducing the number of fork trucks within our manufacturing plants 
and converting the remaining ones to all electric versions. One big success in 2018 was the 
transition of five diesel fork trucks to all electric fork trucks in our Jining China facility. Now, all 
of the fork trucks within the “four walls” of the manufacturing facility emit zero exhaust into the 
environment. This not only creates a better environment for our associates to work in but also 
reduces our consumption of diesel fuel. 
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Focusing on our People 
and our Communities



21

Safety Management System

People Development

People are the most important element of our safety process. Educated and moti-
vated people ensure that the safety process works. The process will only work with 
the help of each employee. Management is dedicated to preventing injuries and 
illnesses. Managing safety is as important as any aspect of our business. Preventing 
injuries is good business. A safe business is a more productive business. All injuries 
can be prevented. This is a realistic goal. Unless we fully believe that all injuries can 
be prevented, injuries begin to become acceptable. All hazards can be controlled. 
Sources of danger will be eliminated or hazards will be controlled. Employees will be 
educated to work safely. Supervisors will instruct each employee in the safe opera-
ting methods of the job.

Accuride competes in a highly competitive, global industry.  Therefore, it is impe-
rative that all employees are effective in their positions and continuously enhance 
their contributions and results.  Accuride’s environment is one that stresses conti-
nuous improvement, which applies to individual performance as well as business 
results. The management and leadership development process is flexible and 
continuous, linking an individual's development to the goals of the job and the or-
ganization. Management development programs may consist of external executive 
education in addition to organizational reassignment opportunities which support 
Accuride’s strategic growth initiatives and/or provide P&L leadership development. 
Career development is addressed through talent management/succession planning 
and performance management.  As we assess our employees abilities, skills sets, 
career goals, and future potential, a training and development plan may be created.  
Accuride provides quality, cost-effective training designed to increase individual and 
organizational productivity and enrichment.  It provides development opportunities 
that enhances knowledge, develops skills and enriches the organization. 

Training and development is offered to all employees either through onsite class-
room/web-based training, on-the-job technical training, tuition reimbursement, or 
utilizing external resources.
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Diversity and Inclusion

It is the policy and practice of Accuride to afford equal opportunity in all our personnel 
practices to all employees and applicants for employment regardless of color, race, sex, 
age, marital status, medical condition, pregnancy, religion, veteran status, national origin, 
disability, genetic information or any other legally protected status in accordance with the 
requirements of federal, state, and local laws and regulations. The purpose of this policy 
is to avoid discrimination and extend equal employment opportunities to all applicants for 
employment and to all employees on the basis of individual merit and qualification.

Accuride is also committed to providing its employees with a work environment that is safe 
and free of discrimination, including freedom from all forms of harassment based upon color, 
race, sex, age, marital status, medical condition, pregnancy, religion, veteran status, national 
origin, disability, genetic information or any other legally protected status in accordance 
with the requirements of federal, state, and local laws and regulations. Such discrimination 
against, or harassment of, employees is prohibited and may result in disciplinary action up 
to and including termination of employment.

Below are the call in numbers for our Convercent Ethics Website:  
U.S. and Canada: 1-800-461-9330; Mexico: 001-866-376-0139; Germany, France and 
China: 00-800-1777-9999; Turkey: 00-800-113-0803; Russia: 8-800-100-9615

Accuride Corporate Values
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Social Responsibility

Accuride Corporation is a firm believer in supporting the local communities in which we 
operate in. With our corporate headquarters in Southwest Indiana, Accuride is an annual 
supporter of the United Way of Southwestern Indiana. Our contributions helped the Uni-
ted Way of Southwestern Indiana raise over $4.2 million in 2017 to fund 65 community 
programs via 30 partner agencies focused on Health, Education, Financial Stability and 
Essential Services. These programs touched the lives of over 145,000 people in Vander-
burgh, Warrick and Spencer counties. In 2017, Accuride set new records for our annual 
United Way support. We exceeded our $20,000 campaign goal – raising an Accuride-re-
cord $23,822 – and boosted participation of our associates to 92 percent, among the 
highest rates in the region. The United Way recognized our generosity with its Annual 
“GIVE” Award for 2017. Accuride Corporation matches 50 cents on every dollar contribu-
ted by our associates.

Through the Headquarters 2018 Holiday Hope Project, our team had the opportunity to 
pay it forward and make a difference this last holiday season. Working together across 
all departments, we participated in an adopt-a-family program in partnership with the 
Indiana National Guard’s Family Services unit. We also supported the needs of shelter 
clients and their children at Evansville’s Albion Fellows Bacon Center. Our donations of 
gifts, clothing and other necessities tailored to each family’s needs shared the Accuride 
family’s spirit of generosity and goodwill. As a team here at Accuride, we make the holi-
days a time of hope, joy and caring for veterans and their families and those dealing with 
domestic violence in our community.

In 2018, Accuride led the way supporting the Habitat for Humanity of Evansville’s Trans-
forming Lives, Changing Neighborhoods initiative, helping support homeowner success 
and sustain the Habitat organization.

Accuride Corporation also sponsored a Convoy for Cash initiative at our Evansville head-
quarters. The Convoy for Cash – an all-volunteer effort – is a visit to local sponsors to 
raise awareness and funding for the 2018 Tri-State Four Freedoms Veterans Parade held 
on Veterans Day (Nov. 10) in downtown Evansville. Accuride sponsored the Convoy and 
its mission to support the Veterans Parade.
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Accuride Wheels | 7140 Office Circle | Evansville, IN 47715 
For more information: (800) 823-8332 | accuridewheels.com


